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Overview…

• The Business Case 

• HCC’s Approach to Work-life Balance

• Balance

• Benefits & Successes

• Questions
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Hertfordshire County Council…
• Largest employer in Hertfordshire
• 30,000 employees
• Budget £1 billion
• Public services to a population of 1 million:

– 550 Schools
– 32 fire stations
– 51 libraries
– 4,900km of roads and 100,000 street lights

– 5,000 separate rights of way

– Adult and children’s services,
– Registration – births, deaths, marriages
– Trading Standards
– Key partnerships with health and others 
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Business drivers…

• Workforce demographics

– 82% female
– 50% work part time
– 32% are carers (children 

and others) 
– 30% aged 50 years or 

more

• Challenging recruitment and 
retention

– Unemployment 1.2%
– 25% of working 

population commute 
outside County boundary 

– Skills shortages e.g. 
engineers, social workers

– Employer of choice
– Close to London
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Business Drivers …

• Front line service delivery – value for money

• Public funding of services (e.g. Council tax) 
• Workforce is key 
• Motivation and productivity
• Reducing sickness absence & retention
• People Strategy 2006-2011 includes work life 

balance and transforming the organisation
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The Way We Work Programme (TWWW)…
• Major change programme – 4,500 employees
• Office rationalisation (51 sites down to 3)
• 3,000 1:1 discussions
• 1,300 now using mobile technology 
• 37% space saving
• 50% reduction in paper
• Longer building opening hours
• Co-location of professionals, e.g. social workers, district 

nurses
• Dedicated spaces, e.g. prayer/quiet rooms, secure/discreet 

child protection suites, staff restaurants, training rooms 
touch down



www.hertsdirect.org



www.hertsdirect.org

TWWW - People Challenges…
• Scale of programme 
• Resistance to change, e.g. team ‘hot’ desks
• New ways of working required culture change
• Lack of confidence in using new IT solutions
• Engagement with managers/employees/Trade Unions
• Individual issues, e.g. caring responsibilities/travel/DDA
• Refresh of flexible working approach to support mobile workers and 

make best use of new technology
• Greater awareness of flexible working and carer support
• Support pre and post moves, including alternative therapies
• Redeployment rather than redundancy
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Balance Strategy…
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Balance - Life includes:
• Our philosophy is that work is an activity, and not a place. 

• Flexible working:
– Anyone can apply
– 75% of workforce work flexibly
– 94% of requests are granted 
– Term-time, part-time, reduced hours, job sharing, compressed 

hours, location flexibility, career breaks
• Flexible retirement

• Financial advice
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Balance – Health includes:

• Healthcare

• Occupational Health

• Dental treatment

• Leisure and fitness
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Balance – Care includes:

• Childcare Vouchers 
• Carer support

– Employee Carers Group & Annual Conference
– Paid time off to attend
– Feedback used to improve support
– CD Rom – information for carers
– Beacon Status 2005-2006

• CareWell – EAP for employee and family
• 5 days paid emergency leave 
• 20 days unpaid leave

www.idea.gov.uk/beacon/carers
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Intranet information for Carers…
• Carers' support near you
• Support for black and minority ethnic carers
• Support for carers of older people
• Support for carers of people with a learning disability
• Support for carers of people with a medical condition
• Support for carers of people with a mental health problem
• Support for carers / relatives of people who misuse alcohol / drugs
• Support for carers of people with a physical disability
• Support for parents / carers of children with a disability
• Older carers
• Young carers 
• Respite care
• Training for carers

http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/spptnearyou/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/bmecarers/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/olderpeoplecare2y/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/learningdiscar2/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/heal2y/sgheal3y/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/heal2y/hltmind3y/mentalcaretwo/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/drugcare/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/physcondcare2/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/disable2y/chdis3y/11065581/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/oldercarers3500/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/youngcare3/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/respitecare/?view=connect
http://connect.hertscc.gov.uk/comdirectory/comvol/carer2y/traincare2/?view=connect
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Flexible working/carer support…

• Improved Recruitment and retention

• Reduced Turnover (12%)

• Reduced Sickness Absence Levels (7.8 days pa)

• Improved morale 

• Improved take up of Flexible Working (75%)
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‘Flexible working patterns help us retain staff 
and assist with the continuity of care and 

consistency of approach for clients…”

‘Flexible working and technology means that 
our staff can balance their work with their 

home responsibilities’. 

What our managers say…
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What our staff say…
‘I work flexibly to care for my husband. Two years 
ago, he was very ill in hospital for three weeks. 
My manager allowed me to work from home 
during this time, and I went into work if he was 
better.
Once he came home I took four weeks off using 
the range of support for available for staff with 
caring responsibilities . My manager was really 
supportive and that made all the difference.’
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Any 
Questions?



BT Workstyle
Fully managed, worry free flexible working solutions



An expert, holistic approach
BT’s fully managed, worry free flexible working 
solutions allow desk sharers, home workers, and 
mobile employees to access all the resources 
associated with traditional office environments, 
helping to create an agile workforce that’s 
empowered, informed and efficient anywhere, at 
any time.

The enabling technology, such as secure access 
to your information and applications, is a core BT 
capability. However, in order to realise the numerous 
hard and soft benefits of flexible working across your 
organisation, you need to:

• Reach a critical mass, which means that you 
should roll out flexible working initiatives 
organisation-wide

• Adopt an holistic approach, embracing culture 
change, the provisioning of home-office 
environments, ongoing support for remote 
workers and the utilisation of space within 
buildings.

BT Workstyle can take you forward in all these areas, 
based on the methodology that has worked for us 
and for an increasing number of our customers of 
all types and sizes, across both private and public 
sectors. If you wish, we can even manage your entire 
property portfolio.

Home and Mobile Working
When your people opt to work flexibly from home in 
a structured way, whether it be on a full or part-time 
basis, you won’t require so much permanent desk 
space, meaning you can start to rationalise your 
property portfolio.

Individuals who need or want to be in an office 
building on an irregular basis can use shared 
facilities, as can those who are out and about for the 
majority of the working week.

Moreover, when you give your people the 
opportunity to balance their working lives with their 
preferred lifestyles, they tend to be more content, 
more highly motivated, more productive and take 
less time off sick.

You can also use flexible working as an incentive to 
retain valued individuals who would otherwise quit 
due to changes in their personal circumstances – a 
far less costly proposition than recruiting and training 
new people in your ways.

Solutions
BT Workstyle’s home and mobile working solutions 
allow potential flexible workers and their managers 

to obtain online guidance on the subject and 
discover whether it’s right for them and their people.

They will also be able to obtain specialist advice 
relating to compliance with Health and Safety at 
work legislation, contracts of employment and 
related issues, such as dealing with home insurance 
and understanding their tax position, for example.

When they are ready to take the plunge, your people 
will be managed through the application process 
and Health and Safety certification; after which 
they will be able to order everything they need for 
their home office or mobile working requirements 
(e.g. furniture, office equipment, fixed and wireless 
communications services and stationery packs).

Shared Working Environments
Research indicates that the majority of people with 
permanently-assigned office desks only use them for 
50% of the working week. The high cost of owning 
and managing real estate – which can add up to as 
much as £15,000 per year for each dedicated desk 
in big city centres – makes this uneconomical and 
wasteful.

Solutions
BT Workstyle can help you to raise building 
occupation rates to as much as 70% and save you 
money, by enabling you to utilise office space in a far 
more efficient and manner.

Our starting point is to establish what your people 
are doing, where and how they are doing it and 
how much time they currently spend at their desks. 
When we have clearly identified and understood 
your requirements, we can start to plan the shared 
working environments that are right for you, 
taking account of everything from cultural and 
branding issues, to technology and even facilities 
management.

We can design, build and manage the whole solution 
– or as much of it as you want us to – on an ongoing 
basis, through a single source of supply, responsibility 
and accountability.

For more information about BT Workstyle and 
how our fully managed, worry free flexible 
working solutions can help you to operate in 
a more efficient and cost effective manner, 
contact Peter Knowles JP, Chartered MCIPD 
email: peter.j.knowles@bt.com



Property Build and Management
New working environments are often created 
in stovepipes. Property, technology and other 
suppliers tend to work in isolation, making it virtually 
impossible to take advantage of potential cost 
savings across your estate.

Solutions
BT Workstyle can advise you on property 
rationalisation and help you to plan, procure, build 
and manage entirely new working environments, 
based on a blend of pure property and other business 
considerations.

As with our shared working environments, we offer 
you a single source of supply, responsibility and 
accountability, enabling us to deliver everything 
from fully-operational HQ, regional and branch 
offices, to call centres, facilities management 
included.

We can even incorporate traditional proprietary 
building services over a single IP infrastructure 
to create intelligent buildings. This allows you to 
identify problems more quickly and control your 
estate from a central point, thus reducing your initial 
capital expenditure and your ongoing operational 
costs.

By the same token, we can just as easily re-plan 
and re-fit existing buildings to the same high and 
eminently flexible standards. The choice is yours.

The natural choice
BT Workstyle’s unrivalled expertise and solid 
practitioner experience in the flexible working arena 
speaks for itself:

• We manage Accenture’s and the Ministry of 
Defence’s home working initiative end-to-end

• We have total responsibility for NHS 24 
call centres (building procurement, design, 
outfitting, technology provisioning and ongoing 
management)

• We have introduced flexible working to 
organisations as diverse as Surrey County Council 
and chartered accountants Moore & Smalley

• We were responsible for advising the BT Group 
on its own highly successful flexible working 
implementation (circa 12,000 BT people 
contractually employed to work from home and 
63,000 able to work independently from any 
location, at any time).
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Flexible working provides a
better work life balance, reduces
environmental impact, cuts costs
and improves customer focus

Believed to be one of the largest flexible
working projects in Europe, 70,000 BT
employees are now involved in the BT
Workstyle Project. By 2005, BT was saving
€725 million-plus per annum through
reductions in its office estate alone. Within
that figure, BT’s 11,600 home workers save
the company €104 million a year in
accommodation costs, and are on average 20
per cent more productive than their office-
based colleagues. For customers this means
that their issues are handled more
immediately. Flexible working also allows BT
people to be more project-based: teams
across many disciplines can be pulled
together quickly to solve a particular problem.

The starting point for the project was the
recognition of a stark fact: in the digital
networked economy true competitive
advantage is conferred by the ability to
anticipate and react quickly to change. BT
saw that flexible working would be a key
enabler of the required transformation.
People-led and supported by the right
technology platforms, enabling factors for
the BT Workstyle Project included clear
policies and careful measurement,
leadership from the top, cultural and

behavioural change, and development of
the right equipment and workspaces for
people’s jobs. A phased approach was
taken, with focused projects followed by a
broader rollout. Home working is just one of
the work styles that BT has implemented in
a spectrum that includes nomadic and in-
building flexible working around the world.

Happier BT people are enjoying a better
work life balance. BT home workers are
taking 63 per cent less sick leave than their
office-based colleagues. The retention rate
following maternity leave stands at 99 per
cent compared with a UK average of 47 per
cent, saving BT an additional €7.4 million a
year. In terms of Corporate Social
Responsibility (CSR) BT is avoiding the
purchase of approximately 12 million litres
of fuel per year, resulting in 54,000 tonnes
less CO2 being generated in the UK.
Teleconferencing has eliminated the annual
need for over 300,000 face-to-face
meetings, leading to savings of over €38.6
million a year. This has also removed the
need for over 1.5 million return journeys –
saving BT people the equivalent of 1,800
years commuting – with further
environmental benefits. 

The BT Workstyle project has enabled the company
and its people to become more agile and efficient, in
order to meet increasingly demanding and varied
customer expectations in a 24*7 market

“At BT, we are attempting
nothing less than the complete
transformation of the way in
which the company runs, the way
we communicate, and the way we
work together. We are eliminating
as much bureaucracy and
unnecessary control as possible.”
Sir Christopher Bland
Chairman
BT Group

Case study
BT Workstyle

Executive summary

 



Marketplace

In a speech in May 2006, BT Chairman, Sir
Christopher Bland, warned that western
companies would be at the mercy of tiger
economies such as China and India unless
they adopted better working practices. He
added that the Asian region is investing so
heavily in technology and education that
it would outstrip anything seen until now,
both in terms of reduced costs and
product differentiation.

Sir Christopher went on to say: “At BT, we are
attempting nothing less than the complete
transformation of the way in which the
company runs, the way we communicate,
and the way we work together. We are
eliminating as much bureaucracy and
unnecessary control as possible.”

That statement is recognition by BT that in
the digital networked economy anticipating
change, reacting quickly and positively to it,
and providing products virtually on demand
delivers true competitive advantage. BT
itself is moving towards a zero touch, real
time self-service environment for
customers. Flexible working for its people is
a key enabler of that aspiration.

Sir Christopher added: “At BT, flexible working
is business as usual. Already seven out of 10
people work flexibly and nearly 10 per cent
are home-based. It has saved the company
millions in terms of increased productivity and
cut costs. It has also motivated our people and
released more potential.”

Business opportunity

Caroline Waters, BT Group Director of
People and Policy, says: “We have to satisfy
demands for our products and services
around-the-clock. There is no room for a
traditional nine-to-five working day
because that just can’t meet the demands
placed upon us as a business.”

Flexible working would provide BT people
with the ability to effectively undertake
their jobs wherever and whenever they
needed to: aiming to achieve agreed
outcomes, quality and timescales without
rigid working patterns or locations. The
ethos would support different modes of
operation, such as home working.

Caroline Waters continues: “It’s about
freeing our people. For customer-facing
staff, the shift to flexible working would
allow us to move from a very heavily process
oriented environment to one where our
people would be empowered to make real
time decisions for the customer.”

There would be considerable cost
advantages too. For example, BT’s office
estate in 1993 was estimated at over 1.9
million square metres, costing the
organisation over €1.8 billion a year to run.
The company knew that flexible working
would significantly reduce traditional office
requirements and its associated overheads.

“We have to satisfy demands for
our products and services
around the clock. There is no
room for a traditional nine-to-
five working day because that
just can’t meet the demands
placed upon us as a business.”
Caroline Waters
Director, People and Policy
BT Group

Case study
BT Workstyle

Julie Woods-Moss, VP of Marketing for
BT Global Services, directs business
marketing in 170 countries. A typical
week finds Julie working from her
Amsterdam home, spending a day in the
UK, and a day or so in other countries. “I
can operate equally effectively
anywhere,” says Julie. “MobileXpress
from BT gives me fast laptop access to
BT’s systems. On the other hand my
BlackBerry is the most empowering
device I use, giving me voice and email
connectivity wherever I am on the
globe. I can literally respond to and
resolve urgent issues in seconds.”



The company’s own realisation of flexible
working was called the BT Workstyle Project.
It incorporated the following key elements:

• Culture change

• Creation of a flexible estate

• Accommodation rationalisation

• A robust, scalable and flexible
technology platform

David Dunbar, Head of BT Workstyle at BT
Global Services, says: “Failure was not an
option with flexible working. Success was all
about quick wins and communicating the
results and the benefits internally to
motivate staff.”

In fact, BT had been expanding home
working for several years, refining its
technology to ensure the products and
services that people needed to do their jobs
away from the formal workplace are in place
and work first time. Learning from early
mistakes, care was taken to ensure that the
models were capable of being rolled out
throughout the organisation. This ensured
that the full calculated benefits would
accrue when the implementation attained
critical mass.

BT’s Workstyle Technology Architecture
provides platforms for normal flexible
working employees, as well as for more
specialised staff accessing corporate
applications from home or other locations
(see ‘Technology Blueprint’ below).

The company established a number of
carefully designed buildings for BT
employees around the world, equipped with
hot desks and touchdown areas. Employees
can now book rooms and facilities in over
170 buildings across the globe. In 2005, BT
introduced flexible working in its Budapest
office, with employees working an average
of three days a week from home. The
capacity of the building increased
dramatically, from 40 people to 90 people.
Relocating BT’s Netherlands headquarters
reduced office space from 43,000 square
metres to 17,000 square metres – saving an
estimated €1 million per annum. Adopting
flexible working practices for its French
headquarters in Paris helped BT reduce the
amount of working space it actually needed,
from eight floors to three.

The company’s flagship headquarters
building (BT Centre, adjacent to St Paul’s in
the City of London) was re-created as a
workstyle building as part of an initiative
that saw the closure of six major buildings in
London. Now, a modest 1,600 workstations
cater for 8,000-plus BT people who choose
to visit the building every day to work when
they are in the centre of London. The
building now acts as a resource for the
entire company, UK and international,
rather than just as a base for a small
employee elite.

The enabling factors covered a combination
of cultural issues and best practice
management considerations. 

Leadership from the top
If a flexible working programme is
introduced from the bottom up, the wrong
signals are sent to the workforce as a whole.
As a board-driven initiative, BT built a
flexible working business case with clear
milestones and return on investment
calculations. Senior executives were then
strongly encouraged to be early adopters to
demonstrate management commitment.

Clear policies and careful measurement
Early on, a close working relationship was
established between HR, estate
management and IT. Clear policies and
practices were defined and publicised.
Mechanisms and processes were put in
place to ensure that BT assiduously
collected the data necessary to monitor and
prove the flexible working business case.
Metrics such as quality of service,
productivity, staff retention, sick absence
and accidents were employed. The focus
shifted from rewarding people’s attendance
to rewarding their contribution to the
business and its customers.

Cultural and behavioural change
BT took an end-to-end approach to flexible
working and designed a fully inclusive
programme of cultural change. The company
was asking its managers and employees to
behave in very different ways. Policies were
established to enable people to work flexibly
in a sustainable way, and significant time
and resource was allocated to training. A key
focus was on ensuring that managers had
the decision making information to help
them through the transition.

Case study
BT Workstyle

BT solution

Disabled with a spinal injury when she
was 17, the ability to operate flexibly
has transformed Becky Mason’s life. A
full time employee in BT’s People and
Policy unit, she can commute to and
from the office during off-peak hours as
well as work at home. “With a rigid
working pattern this wouldn’t be
possible and I might have had to work
part time,” says Becky. “Now BT gets a
full working day out of me. I can work
on the laptop and be in constant touch
via a BT Blackberry.”



Appropriate equipment and workspace
Care was taken to ensure that BT people had
access not just to corporate applications but
also desks, chairs, monitors, keyboards and
other peripherals to provide the right
working environment away from the office.

As shown in the boxed texts, a key focus of
the internal communications campaign was
celebrating individuals who were working
successfully and achieving the desired
results in the new flexible working
environment. “You can’t impose flexible
working on individuals. It is effectively a
state of mind. Unless employees co-operate
willingly and enthusiastically, it won’t
happen,” says David Dunbar.

The rollout of BT Broadband in the UK
revolutionised the level of support that BT
was able to provide to its remote
employees. In particular, fast access to the
BT corporate intranet was a crucial factor in
cultural change. David Dunbar explains:
“The intranet was critical not only in
ensuring that people could keep in contact
with colleagues but also in communicating
with the heart of the business and
reinforcing BT values, so that remote
employees still felt part of the BT family.”

Flexible working is not just about
technology, and a number of options are
offered to help staff achieve greater
flexibility. These include: 

• Job sharing – Two or more people sharing
one role

• Home working – The majority of time
spent working at home

• Occasional home working – Some time
spent working at home and the rest in a
BT or customer building

• Local working – Relocating to BT
premises nearer home

• Flexitime – Beginning and ending the day
at different times, but with a set core
attendance period matching business
requirements

Managers are encouraged to agree flexible
working requests. Support facilities are
provided through the BT intranet where an
‘Achieving the Balance’ web site contains
the complete portfolio of BT flexible
working products and services, as well as
working pattern alternatives, such as those
described above. This way, BT people can
find out more about flexible working before
discussing it further with their line manager.
The intranet site also contains practical
advice for managers.

“By taking a holistic approach
across IT, Property and HR – and
using robust and scalable
processes – we delivered some
impressive benefits. We also
know that our approach is
replicable, because right now we
are helping other organisations
to do precisely the same thing.”
David Dunbar
Head of BT Workstyle
BT Global Services

Case study
BT Workstyle

Lianne Derbyshire has recently returned
to BT’s Repair Service Centre from
maternity leave. Initially working from
home two days per week, Lianne is now
a full time home worker. “I’m doing
exactly the same job, but not having to
spend the time each day travelling into
town. It makes life so much easier,
especially when you have children,” says
Lianne. “Less travel means more time in
the workplace. You’re also in much
better shape to face the day.”



BT Workstyle is believed to be one of the
largest flexible working projects in Europe
with some 70,000 BT employees now
involved. By mid-2006, with flexible
working available to virtually everyone in
the organisation, approximately 50
employees were signing-up for home
working every week in the UK alone. 

Currently, BT’s office estate has been
reduced to 743,000 square metres, saving
BT €725 million-plus per annum. Within
that figure, BT’s 11,600 home workers save
the company €104 million a year in
accommodation costs, and are on average
20 per cent more productive than their
office-based colleagues. For example, home
working BT call centre operators handle up
to 20 per cent more calls, giving comparable
or better quality response than their office-
based colleagues.

Happier BT people are enjoying a better
work life balance, leading to a more fulfilling
existence in which they can more easily meet
their developmental needs. BT home
workers are taking 63 per cent less sick leave
than their office-based counterparts. The
retention rate following maternity leave
stands at 99 per cent compared with a UK
average of 47 per cent. For BT this means
that of the 1,000 women taking maternity
leave each year, BT retains an additional 500

compared to the average UK company.
Estimates suggest that recruiting and
inducting a replacement costs €14,800, so
BT is saving an additional €7.4 million a
year. Mothers like the flexibility; and BT
retains their skills and their potential. 

David Dunbar says: “By taking a holistic
approach across IT, Property and HR – and
using robust and scalable processes – we
delivered some impressive benefits. We also
know that our approach is portable, because
right now we are helping other organisations
to do precisely the same thing.”

BT carefully considers the economic, social
and environmental impact of its activities
and takes Corporate Social Responsibility
(CSR) very seriously. In a recent survey the
company found over 60 per cent of its
employees felt more proud to work for the
company as a result of its CSR activities.
Because BT flexible employees are travelling
less, they are using less petrol. The company
is not only saving their time but also
avoiding the purchase of 12 million litres of
fuel per year. This has resulted in 54,000
tonnes less CO2 being generated in the UK.
In addition, BT can reach out to people for
whom the traditional nine-to-five day has
been a barrier – for geographical or other
reasons – tapping skills in neglected or
under-utilised communities.

“CSR is a major concern across the UK, and
an area where we are particularly pleased
with our record,” says Sir Christopher Bland.

As part of the fabric of flexible working, the
use of teleconferencing has been promoted.
It is estimated that BT has eliminated the
annual need for over 300,000 face-to-face
meetings, leading to savings of over €38.6
million. This has also removed the need for
over 1.5 million return journeys – saving BT
people the equivalent of 1,800 years
commuting – with environmental benefits
too. For customers this means that their
issues are handled more immediately.
Problems are dealt with as they are raised,
not delayed until people return to the office.
Flexible working also allows BT people to be
more project-based: virtual teams across
many disciplines can be pulled together
quickly to solve a particular problem.

Caroline Waters concludes: “Flexibility is a
continuing evolution. It gives you the
opportunity to adapt the way you are working
to provide the most effective way of delivering
products and services to your customer.”

Why BT?
• BT has implemented what is believed to be one of the largest flexible

working projects in Europe

• BT manages flexible working for a wide range of organisations and
provides property, cultural and process services

• BT can provide proven global flexible working technology covering
both mobile and fixed location domains

• BT can provide advice on critical success factors, such as ubiquitous
access and state-of-the-art security techniques

Case study
BT Workstyle

Results



BT Workstyle is not only a set of policies and
procedures, but also a complete technical
architecture in itself. It is designed not only
to give flexible workers access to all the
facilities they would enjoy in their normal
offices, from any virtual desk right across the
globe, but also to enable more specialised
staff to use corporate applications (such as
repair service systems) from home or other
fixed locations. In doing so, the architecture
preserves the end-to-end security and
integrity of customer and BT data.

To give mobile workers the widest choice of
access technologies, ADSL, ISDN, PSTN,
GPRS, 3G and Wi-Fi connections are all
supported. A multi-layered security model is
operated. BT’s slogan is ubiquitous access,
offering a level of security that is
appropriate to the user’s corporate needs.
Traffic is carried end-to-end over secure
internet access environments employing
Advanced Encryption Standard (AES) and
Triple Data Encryption Standard (3DES)
technology. At selected network nodes,
remote access servers with firewalls connect
through to authentication servers, limiting
the routes into the BT corporate network to
a strictly manageable number.

For global laptop-style users in more than
150 countries, MobileXpress™ from BT is
used as the access method of choice. It
includes user-friendly front-end client
software that simplifies the connection
process to the BT network, creating an IPSec
VPN connection and managing network
permissions using randomly generated
passwords. In addition, the BT-managed
Blackberry GPRS handset, which works both
as a mobile phone and real time email
system, provides a convenient mini-office
for people on the move. Laptops can also be
backed up remotely using BT Datasure, 

which compresses data, and stores it daily in
a secure offsite data vault. If data is lost,
users dial into the Datasure server via a
“clean” machine and choose an appropriate
encrypted back-up download. 

BT has installed touchdown facilities (where
employees can plug their laptop into BT’s
corporate network or use wireless facilities)
in a number of smart buildings located
around the UK and worldwide, such as the
US (New York), Belgium, Hungary, Australia
(Sydney) and Hong Kong. These buildings
have been designed from the bottom up to
support flexible working, and are equipped
with a converged IP voice and data network
that supports Voice over IP (VoIP). To
facilitate flexible working in other buildings,
desk-sharing environments are provided for
office-based people and other flexible
working employees.

Home-based people connect into their work
environments over the BT iDesk platform,
which uses an ActivCard remote access
token to access the BT intranet from a
remote PC. The token authenticates the
user’s identity and gives permission to
access specific corporate applications such
as BT’s multi-application Customer Service
System or a modern call centre
environment. An encrypted VPN link is set
up using AES and 3DES. BT iDesk makes use
of broadband speeds, and will offer a single
route into BT’s network for all BT people. 

The BT Fusion fixed/mobile telephony
service, where the same handset can be
used to call over broadband or GSM
networks, provides further convenience for
home-based employees in the UK. They will
also soon be using innovative visual
environments to communicate and
collaborate with each other. For example,
BT Presence will run meetings and handle
file and applications sharing between PCs
using avatars, or digital images.

Main BT products 
and services
• BT Workstyle portfolio of

consultancy and managed
services takes the learning and
systems that BT uses itself to
manage all of the people,
process and technology
aspects of flexible working,
directly supporting the
business case

• BT ADSL, ISDN, PSTN, GPRS,
3G and Wi-Fi connectivity

• BT’s multi-layered security
model employs the Advanced
Encryption Standard (AES) and
Triple Data Encryption
Standard (3DES)

• BT remote access servers,
firewalls and authentication
servers

• MobileXpress™ from BT global
connectivity solution

• BT-managed Blackberry
GPRS handset

• BT Datasure

• BT iDesk platform with
ActivCard remote access token

• BT Fusion fixed/mobile
telephony service in the UK

• BT Presence collaboration tools

• BT Conferencing

• BT Managed Mobile

• BT SmartNumbers
Offices worldwide
The services described in this publication are subject to availability
and may be modified from time to time. Services and equipment 
are provided subject to British Telecommunications plc’s respective
standard conditions of contract. Nothing in this publication forms
any part of any contract. 
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Text Box
For more information about flexible
working from BT Workstyle, contact
Peter Knowles on 0208 587 8814 or
via email @ peter.j.knowles@bt.com
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